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RESEARCH EXPERIENCE
BOOKS

Clark, M. A. (2024). Never Not Working: Why the Always-On Culture Is Bad for Business—
and How to Fix It. Harvard Business Review Press.
**Selected as one of 12 new idea books to launch 2024 by Adam Grant, listed as one of the Next Big Idea Club’s February 2024 must-read books and Top 40 nonfiction books of 2024, top 5 HR books in 2024 by People Management, top 8 new books of 2024 by Management Today.
REFEREED PUBLICATIONS
*Denotes undergraduate or graduate student author; †Denotes equal contributors
48. Clark, M. A., Wittmer, J. L. S., & Jones, A. (in press). When business is personal: A mixed 

methods examination of workaholism in family business leaders. Community, Work, & Family.
47. Spagnoli, P., Clark, M. A., *Buono, C., *Haynes, N. J., *Molinaro, D., & Balducci, C. (in press). A further examination of the Multidimensional Workaholism Scale (MWS) in Italy and U.S: Measurement equivalence, convergent, discriminant, and predictive validity. Journal of Personality Assessment.

46. Hetrick, A., *Haynes, N. J., Clark, M. A., & *Sanders, K. (2023). The Theoretical and Empirical Utility of Dimension-Based Work-Family Conflict: A Meta-Analysis. Journal of Applied Psychology. Advance Online Publication. https://dx.doi.org/10.1037/apl0000552

45. Smith, R. W., Min, H., *Ng, M. A., Haynes, N. J., & Clark, M. A. (2023). Was the passion ever there? A content validation of work passion. Journal of Business & Psychology, 38(1), 191-213.


44. Duggan, E. W., & Clark, M. A. (2022). Moving past burnout, looking toward engagement. Anesthesiology Clinics, 40(2), 399-413. https://doi.org/10.1016/j.anclin.2022.01.012


43. *Howard, G. J., Smith, R. W., *Haynes, N.J., & Clark, M. A. (2022). Being Mindful about Workaholism: Associations between Workaholism and Mindfulness. Occupational Health Science, 6, 295-311. 

42. Balducci, C., Spagnoli, P., Toderi, S., & Clark, M. A. (2022). A within-individual investigation on the relationship between day level workaholism and systolic blood pressure. Work and Stress, 36(4). 337-354. https://10.1080/02678373.2021.1976883

41. Clark, M. A., Hunter, E. M., & Carlson, D. S. (2021). Hidden costs of anticipated workload for individuals and partners: Exploring the role of daily fluctuations in workaholism. Journal of Occupational Health Psychology, 26(5), 393-404. https://doi.org/10.1037/ocp0000284

40. *Lowery, M. R., Clark, M. A., & Clark, N. T. (2021). The balancing act of performance: Psychometric networks and the causal interplay of organizational citizenship and counterproductive work behaviors. Journal of Vocational Behavior, 125, 103527. https://doi.org/10.1016/j.jvb.2020.103527

39. Shockley, K. M., Clark, M. A., *Dodd, H., & King, E. B. (2021). Work-Family Strategies During COVID-19: Examining Gender Dynamics Among Dual-Earner Couples With Young Children. Journal of Applied Psychology, 106(1), 15-28. http://dx.doi.org/10.1037/apl0000857

38. Chester, D. S., Clark, M. A., & DeWall, C. N. (2021). The flux, pulse, and spin of aggression-related affect. Emotion, 21(3), 513-525. https://doi.org/10.1037/emo0000730. 

37. Rudolph, C.W., Allan, B., Clark, M., Hertel, G., Hirschi, A., Kunze, F., Shockley, K., Shoss, M., Sonnentag, S., & Zacher, H. (2021). Pandemics: Implications for Research and Practice in Industrial and Organizational Psychology. Industrial and Organizational Psychology: Perspectives on Science and Practice, 14(1-2), 1-35. https://doi.org/10.1017/iop.2020.48

36. Balducci, C., Spagnolli, P., Avanzi, L., & Clark, M. A. (2021). A daily diary investigation on the job-related affective experiences fueled by workaholism. Journal of Behavioral Addictions, 9(4), 967-977. https://doi.org/10.1556/2006.2020.00102

35. Spagnoli, P., *Haynes, N. J., *Kovalchuk, L. S., Clark, M. A., Buono, C., & Balducci, C. (2020). Workload, workaholism, and job performance: Uncovering their complex relationship. International Journal of Environmental Research and Public Health, 17(18), 6536. https://doi.org/10.3390/ijerph17186536

34. Balducci, C., Spagnolli, P., & Clark, M. A. (2020). Advancing workaholism research. International Journal of Environmental Research and Public Health, 17(18), 6536. https://doi.org/10.3390/ijerph17249435

33. Clark, M. A., Smith, R. W., & *Haynes, N. J. (2020). The Multidimensional Workaholism Scale: Linking the conceptualization and measurement of workaholism. Journal of Applied Psychology, 105(11), 1281-1307. https://doi.org/10.1037/apl0000484

32. Padilla, H., Wilson, M. G., Vandenberg, R. J., Davis, M., & Clark, M. A. (2019). Health behavior among working adults: Workload and exhaustion are associated with nutrition and physical activity behaviors that lead to weight gain. Journal of Health Psychology. https://doi.org/10.1177/1359105319851205

31. Clark, M. A., Early, R. J., Baltes, B. B., & *Krenn, D. (2019). Work-family behavioral role 

conflict: Scale development and validation. Journal of Business and Psychology, 34(1), 39-53. https://doi.org/10.1007/s10869-017-9529-2
**Recipient of a 2019 Editor Commendation, where the editors identified papers published in 2019 of particular note.


30. †Clark, M. A., & *†Robertson, M., & †Young, S. (2019). “I feel your pain”: A critical review of organizational research on empathy. Journal of Organizational Behavior, 40, 166-192. https://10.1002/job.2348

29. Hunter, E. M., Clark, M. A., & Carlson, D. S. (2019). Violating work-family 

boundaries: Reactions to interruptions at work and home. Journal of Management, 45, 1284-1308. https://doi.org/10.1177/0149206317702221

28. †Clark, M. A., *†Robertson, M. M., Carter, N. T. (2018). You spin me right round: 
A within-person examination of affect spin and voluntary work behavior. Journal of Management, 44, 3176-3199. https://doi.org/10.1002/job.2348

27. Clark, M. A., O’Neal, C. W., *Conley, K. M., & Mancini, J. A. (2018). Resilient family processes, personal reintegration, and subjective well-being outcomes for military personnel and their family members. American Journal of Orthopsychiatry, 88, 99-111. https://doi.org/10.1037/ort0000278

26. *Vande Griek, O. H., Clark, M. A., Witte, T. K., Nett, R. J., *Moeller, A. N., *Stabler, M. E. (2018). Development of a taxonomy of practice-related stressors experienced by veterinarians in the United States. Journal of the American Veterinary Medical Association, 252, 227-233. https://doi.org/10.2460/javma.252.2.227

**First author of this article was interviewed for a podcast by VetVine

25. *Williamson, R., *Beiler-May, A., *Locklear, L., & Clark, M. A. (2017). Bringing home what I’m hiding at work: The impact of sexual orientation disclosure at work for same-sex couples. Journal of Vocational Behavior, 103A, 7-22. https://doi.org/10.1016/j.jvb.2017.08.005 


**Media coverage from the Society of Industrial and Organizational Psychology, U.S. News & World Report, Medical Xpress, Health24, The Philadelphia Inquirer, MedicineNet

24. Lavner, J. A., & Clark, M. A. (2017). Workload and marital satisfaction over time: Testing lagged spillover and crossover effects during the newlywed years. Journal of Vocational Behavior, 101, 67-76. https://doi.org/10.1016/j.jvb.2017.05.002

23. *Beiler-May, A., *Williamson, R., Clark, M. A., & Carter, N. (2017). Gender bias in the measurement of workaholism. Journal of Personality Assessment, 99, 104-110. https://doi.org/10.1080/00223891.2016.1198795

22. Clark, M. A., Rudolph, C. W., Zhdanova, L., Michel, J. S., & Baltes, B. B. (2017). 

Organizational support factors and work-family outcomes: Exploring gender differences. Journal of Family Issues, 38, 1520-1545. https://doi.org/10.1177/0192513X15585809

21. *Zimmerman, L. & Clark, M. A. (2016). Opting-out and opting-in: A review and 


agenda for future research. Career Development International, 21, 603-633. 
https://doi.org/10.1108/CDI-10-2015-0137

20. Rudolph, C. W., Clark, M. A., Jundt, D., & Baltes, B. B. (2016). Differential reactivity and 
the within-person job stressor-satisfaction relationship. Stress and Health, 32, 449-462. 
https://doi.org/10.1002/smi.2641

19. Clark, M. A., Michel, J. S., Zhdanova, L, Pui, S., & Baltes, B. B. (2016). All 

work and no play? A meta-analytic examination of the correlates and outcomes of workaholism. Journal of Management, 42, 1836-1873. https://doi.org/10.1177/0149206314522301
**Media coverage by: BBC, The Atlantic, Fast Company, Men’s Health, Women’s Health, Yahoo News, Glamour Magazine, Salon, New York Magazine, Self, Barbara Dooley radio show (Fox affiliate), WYAY Newsradio 106.7 (Cumulus affiliate)


18. *Conley, K. M., Clark, M. A., *Vande Griek, O. H., & Mancini, J. A. (2016). Looking 

backward, moving forward: Exploring theoretical foundations for understanding employee resilience. Industrial and Organizational Psychology: Perspectives on Science and Practice, 9, 491-497. https://doi.org/10.1017/iop.2016.45

17. Clark, M. A., Hoffman, B., & Kenworthy, A. L. (2016). Exploring work-family issue 
content coverage and relevant resources. Academy of Management Learning and 
Education, 15, 381-386. https://doi.org/10.5465/amle.2016.0115 

16. Donnelly, K., Twenge, J. M., Clark, M. A., *Shaikh, S. K., & *Beiler, A. A., & Carter, N. 
T. (2016). Attitudes towards women’s work and family roles in the U.S., 1976-2013. 
Psychology of Women Quarterly, 40, 41-54. https://doi.org/10.1177/0361684315590774

15. Gentry, W., Clark, M. A., Young, S. F., Cullen, K. L., & *Zimmerman, L. (2015). How 


displaying empathic emotion may differentially predict likelihood of derailment for 
female and male leaders. Leadership Quarterly, 26, 641-653. 
https://doi.org/10.1016/j.leaqua.2015.05.003

14. Clark, M. A., Michel, J. S., Early, B., & Baltes, B. B. (2014). Strategies for coping with 
work stressors and family stressors: Scale development and validation. Journal of 
Business and Psychology, 29, 617-638. https://doi.org/10.1007/s10869-014-9356-7
**Recipient of a 2014 Editor Commendation, where the editors identified papers published in 2014 of particular note.


13. *Beiler, A. A., *Zimmerman, L. M., *Doerr, A. J., & Clark, M. A. (2014). An 

evaluation of research productivity among I-O psychology doctoral programs. The Industrial-Organizational Psychologist, 51, 40-52. Note: Article was peer-reviewed

12. Clark, M. A., Michel, J. S., *Stevens, G. W., *Howell, J. W., & *Scruggs, R. S. (2014). 
Workaholism, work engagement, and work-home outcomes: Exploring the mediating 
role of positive and negative emotions. Stress and Health, 30, 287-300. 
https://doi.org/10.1002/smi.2511

11. Michel, J. S., & Clark, M. A. (2013). Investigating the relative importance of individual 

differences on the work-family interface and the moderating role of boundary preference for segmentation. Stress and Health, 29, 324-336. https://doi.org/10.1002/smi.2474

10. Berry, C. M., Lelchook, A. M., & Clark, M. A. (2012). A meta-analysis of the 
interrelationships between employee lateness, absenteeism, and turnover: Implications for 
models of withdrawal behavior. Journal of Organizational 
Behavior, 33, 678-699. 
https://doi.org/10.1002/job.778
**Finalist for 2012 Journal of Organizational Behavior best paper award.

9. Rudolph, C. W., Baltes, B. B., Zhdanova, L., Clark, M. A., & Bal, A. C. (2012). Testing the 
Structured Free Recall Intervention for reducing the impact of bodyweight-based 
stereotypes on performance ratings in immediate and delayed contexts. Journal of 
Business and Psychology, 27, 205-222. https://10.1007/s10869-011-9240-7

8. Berry, C. M., Clark, M. A., & McClure, T. (2011). Black-White differences in the criterion-
related validity of cognitive ability tests: A qualitative and quantitative review. 
Journal of Applied Psychology, 96, 881-906. https://doi.org/10.1037/a0023222

7. Michel, J. S., Clark, M. A., & Jaramillo, D. (2011). The role of the Five Factor Model in the 
perceptions of negative and positive forms of work-nonwork spillover: A meta-analytic 
review. Journal of Vocational Behavior, 79, 191-203. 
https://doi.org/10.1016/j.jvb.2010.12.010

6. Baltes, B. B., Zhdanova, L. S., & Clark, M. A. (2011). Examining the relationships between 
personality, coping strategies, and work-family conflict. Journal of Business and 
Psychology, 26, 517-530. https://10.1007/s10869-010-9207-0

5. Michel, J. S., Young, L. M., Mitchelson, J. K., Clark, M. A., & Baltes, B. B. (2011). 
Antecedents of work-family conflict: A meta-analytical review. Journal of Organizational Behavior, 32, 689-725. https://doi.org/10.1002/job.695

4. Clark, M. A., Lelchook, A. M., & *Taylor, M. L. (2010). Beyond the Big Five: How 
Narcissism, Perfectionism, and Dispositional Affect relate to Workaholism. Personality 
and Individual Differences, 48, 786-791. https://doi.org/10.1016/j.paid.2010.01.013

**Media coverage by: Psychology Today, Canadian Business Magazine


3. Resick, C. J., Dickson, M. W., Mitchelson, J. K., Allison, L., & Clark, M. A. (2010). Team 

Composition, Cognition, and Effectiveness: Examining Mental Model Similarity and Accuracy. Group Dynamics, 14, 174-191. https://10.1037/a0018444

2. Michel, J. S., & Clark, M. A. (2009). Has it been affect all along? A test of work-to-family 
and family-to-work models of conflict, enrichment, and satisfaction. Personality and 
Individual Differences, 47, 163-168. https://doi.org/10.1016/j.paid.2009.02.015

1. Giberson, T. R., Resick, C. J., Dickson, M. W., Mitchelson, J. K., Randall, K. R., & 

Clark, M. A. (2009). Leadership and organizational culture: Linking CEO 
Characteristics to cultural values. Journal of Business and Psychology, 24, 123-137. 
https://10.1007/s10869-009-9109-1
BOOK CHAPTERS

*Denotes undergraduate or graduate student author, all book chapters were invited
Clark, M. A. (under contract, expected 2024). Fostering genuine human connections in a remote 
work environment. In L. Humphries (Ed.), Human Touch. Wiley Publishing. 
Jurney, C., Clark, M. A., & Oney, S.† (under contract, expected 2024). Burnout. In Witte, T. & 

Jurney, C. (Eds.), Veterinarians and the Veterinary Team. Wiley Publishing.

Clark, M. A. (under contract). Workaholism. In C. Cooper, P. Brough (Eds.), Elgar 


Encyclopedia of Occupational Health Psychology. Edward Elgar Publishing Ltd.
Smith, R. W., Maupin, C. K., & Clark, M. A. (under contract). Building research networks: A 
guide for graduate students and junior faculty members. In N. Bowling, M. K. Shoss, & Z. Zhou (Eds.), How to Conduct and Publish High-Quality Research in Industrial-Organizational Psychology. Edward Elgar Publishing Ltd. 
Clark, M. A., *Sanders, K., *Haynes, N., & *Vande Griek, O. (2019). Lifespan 
perspectives on work and non-work roles. In B. B. Baltes, C. W. Rudolph, & H. Zacher (Eds.), Work Across the Lifespan (pp. 395-416). Elsevier. 
*Williamson, R. L., & Clark, M. A. (2017). Workaholism and work-family conflict: 
Theoretical perspectives, empirical findings, and directions for future research
. In J. Nicklin (Ed.), Work-Life Balance in the 21st Century: Perspectives, Practices, and Challenges (pp. 79-106). Nova Science Publishers. 
Clark, M. A. (2017). Dual-career family issues. In S. Rogelberg & K. M. 

Shockley (Eds.), The SAGE Encyclopedia of Industrial and Organizational Psychology, 2nd Ed. Thousand Oaks, CA: SAGE Publications, Inc. 
Clark, M. A., Stevens, G., Michel, J., & *Zimmerman, L. (2016). Workaholism among 
leaders: Implications for their own and their 
followers’ wellbeing. In P. Perrewé, J. 
Halbesleben, & C. Rosen (Eds.), Research in Occupational Stress and Well Being, vol. 
14 (pp. 1-31). Bingley, United Kingdom: Emerald Group Publishing. 

**Selected as Outstanding Author Contribution in the 2017 Emerald Literati Network 
Awards for Excellence
Clark, M. A., *Beiler, A., & *Zimmerman, L. (2015). Examining the work-family 

experience of workaholic women. In M. Mills (Ed.), Gender and the Work-Family Experience: An Intersection of Two Domains (pp. 313-327). New York, NY: Springer Publishing. 
Clark, M. A., Michel, J. S., & *Stevens, G. W. (2014). Affective reactions and subsequent 
consequences of heavy work investments. In I. Harpaz & R. Snir (Eds.), Heavy work investment: Its nature, sources, outcomes, and future directions (pp. 187-203). New York, NY: Taylor & Francis Group. 
Michel, J. S., Clark, M. A., & *Beiler, A. (2013). Work-life conflict and its effects. In 
D. Major & R. Burke (Eds.), Handbook of work-life integration of professionals: Challenges and opportunities (pp. 58-76). Northampton, MA: Edward Elgar Publishing. 
Michel, J. S. & Clark, M. A. (2011).  Personality and Work-Life Integration. In S.

Kaiser, M. J. Ringlstetter, M. Pina e Cunha & D. R. Eikhof (Eds.), Creating balance?! International perspectives on the work-life integration of professionals (pp. 81-99). Berlin/Heidelberg: Springer.


Baltes, B. B., & Clark, M. A. (2009). Achieving Work-Family Balance Requires Individual 
and Organizational Strategies. In E.A. Locke (Ed.), The Blackwell Handbook of 
Principles of Organizational Behavior Blackwell Publishers, 2nd ed (pp. 581-594). 

Oxford, UK/Maiden MA, USA.

Baltes, B. B., Clark, M., & Chakrabarti, M. (2009). Work-life balance, In A. Lingley, S
Harrington, & N. Page (Eds.), Handbook of Positive Psychology and Work (pp. 201-212). 
New York, NY: Oxford University Press.

OTHER PUBLICATIONS

Clark, M. A. (2024, March). How to Fix Your Company’s Culture of Overwork. Harvard 

Business Review.
Clark, M. A. (2021, February). Can’t stop yourself from working? You might be a workaholic. 
Society for Personality and Social Psychology Character & Context blog post. 
Clark, M. A. (2018, February). These are the four drivers of workaholism. Fast Company. 
Clark, M. A. (2017, November). The psychology of workaholism. Anxy: The workaholism 


issue, 2, 36-41. 

Clark, M. A. (2017, November). The survival kit. Anxy: The workaholism 


issue, 2, 185. 

Clark, M. A. (2016, April). Workaholism: It’s not just long hours on the job. Psychological 
Science Agenda, 30. 
*Williamson, R. L., & Clark, M. A. (2016). The work-family interface: An introduction. 
Academy of Management Learning and Education, 15, 394-397. [book review]
POSTERS AND PRESENTATIONS
*Denotes undergraduate or graduate student author
Smith, R. W., Eby, L. T., Allen, T. D., Clark, M. A., & Haynes, N. J. (2024, April). Combatting workaholism: The test of a brief mindfulness intervention. Symposium presentation at the annual Society for Industrial and Organizational Psychology Conference, Chicago, IL.
Clark, M. A., Wittmer, J. L. S., & Jones, A. (2024, August). When business is personal: A mixed methods examination of workaholism in family business. Symposium presentation at the Annual Meeting of the Academy of Management, Chicago, IL.
*Guffey, L., *Oney, S. D., & Clark, M. A. (2024, June). How Telepressure Affects Life Satisfaction and Work Detachment: The Moderating Role of Workaholism. Poster to be presented at the annual Work and Family Researchers Network conference, Montreal, Canada.
*Romick, C., *Watson, L., *Oney, S.D., Clark, M. A. (2023, October). Perceived organizational support through a lens of racial tension and challenging times Poster presented at the annual River Cities Industrial and Organizational Psychology Conference, Chattanooga, TN.
*Sanders, K. N., *Cole, R.B., Clark, M. A., (2023, November). Experiences of Job Insecurity: A Latent Profile Analysis. Poster session presented at the 15th International Work, Stress, and Health Conference: Work and Mental Health – Challenges and Solutions in a Changing World.
*Buchanan, B. E., & Clark, M. A. (2023, November). Coping with Negative Work Events: The Role of Daily Segmentation. Poster session presented at the 15th International Work, Stress, and Health Conference: Work and Mental Health – Challenges and Solutions in a Changing World.

*Oney, S. D., Clark, M. A., & *Sanders, K. N. (2023, April). When doing good isn’t good enough: Public service motivation and loan forgiveness. Poster presented at the Society for Industrial and Organizational Psychology Annual Conference, Boston, MA, United States. 

*Buchanan, B. E., Shockley, K. M., Clark, M. A., *Dodd, H., & King, E. B. (2023, April). Invisible household labor: A nomological network of parental cognitive labor. Symposium presentation at the Society for Industrial and Organizational Psychology Annual Conference, Boston, MA, United States. 

*Guice, K.B., *Oney, S.D., Clark, M. A. (2022, October). Investigating the Public Service Loan Forgiveness Program's Impact on Public Service Employees [Poster]. River Cities Industrial and Organizational Psychology Conference, Chattanooga, TN, United States. 

*Kramper, S., *Crosby, E.S., *Waitz-Kudla, S.N., Clark, M. A., Weathers, F., Witte, T.K. 
(2022, October). Do distressing events at work leave veterinary professionals at risk for PTSD? In S. Kramper (Chair) When Trauma Meets Lethal Means in the Workplace: Compiling the Experiences of Veterinary Professionals. Oral presentation at the 3rd International Total Worker Health Symposium.
*Anker, J. G., Clark, M. A., Smith, R. W., & *Haynes, N. J. (2022, April) The Role of Core Self-

Evaluations in Work Stressor Appraisal. Poster presented at the Society for Industrial and Organizational Psychology Annual Conference, Seattle, WA, United States.
*Haynes, N. J., Padilla, H., & Clark, M. A. (2022, January). Heavy Work Investment Profiles 
and Their Relationship with Health Behaviors. Paper presented at the European 
Association of Work and Organizational Psychology Conference, Glasgow, UK. 
[conference cancelled due to COVID]
*Lorenzo, A. E., *Guice, K. B., & Clark, M. A. (2022, January). Comparing the Internal and 
External Factors that Drive Workaholism. Poster presented at the National Collegiate 
Research Conference, Cambridge, MA.
Clark, M. A. (2021, April).“It’s your turn”: An examination of work-family childcare 
strategies of dual-earner couples during COVID-19. Paper presented at the European Association of Work and Organizational Psychology [virtual]. 
*Howard, G. J., Smith, R. W., *Haynes, N.J., & Clark, M. A. (2021, April). Being Mindful about 
Workaholism: Associations between Workaholism and Mindfulness. Poster presented at 
the annual Society for Industrial and Organizational Psychology Conference, New 
Orleans, LA [virtual].
Clark, M. A., *Cole, R., *Sanders, K, *Sanders, A. C., & *Krupica, M. M. (2021, April)

A Qualitative Examination of Coping with Work and Family Stressors during COVID-19. 
Paper presented as part of an alternative session at the Society for Industrial and 
Organizational Psychology Conference, New Orleans, Louisiana [virtual]. 

Clark, M. A. (2020, October). Working hard or workaholic? Fostering a healthy and productive 
relationship with work. Invited Presentation at the American Academy of Psychiatry and 
the Law [virtual].
*Sanders, K.N., *Keever, J.L., *Cole, R.B., *Finberg, A.K., *Haynes, N.J., & Clark, M.A. (2020, April). Outcomes of Workaholism: A Qualitative Study from the Spouse’s Perspective. Poster session presented at the 35th Annual Conference for the Society for Industrial and Organizational Psychology: Austin, TX [virtual]. 

*Kramper, S., *Crosby, E., *Waitz-Kudla, S., Clark, M., Weathers, F., Witte, T. (2020, November 5-7). The Impact of Unusually Distressing Events in the Workplace on Veterinary Professionals. Poster presented at the 36th annual meeting of the International Society for Traumatic Stress Studies, Atlanta, GA [virtual]. 
*Kramper, S., *Crosby, E., *Waitz-Kudla, S., Clark, M., Weathers, F., Witte, T. (2020, August). 
Do traumatic events at work put veterinary professionals at risk for PTSD and other negative mental health outcomes? [Poster session canceled due to COVID]. American Veterinary Medical Association Convention 2020, San Diego, CA.

*Haynes, N. J., Keever, J., McCartney, I., Sanders, K., & Clark, M. A. (2019, August). 


Changing in workaholism over time: The spouse’s perspective. Paper presented at the 
Academy of Management Conference, Boston, MA.
Clark, M. A., Hunter, E. M., & Carlson, D. S. (2019, May). Job demands, workaholism,


individuals well-being, and stress crossover: A within-person perspective. Paper 
presented at the 19th European Association of Work and Organizational Psychology 
Congress, Turin, Italy.
*Haynes, N. J., Wynne, K. T., Baltes, B. B., Clark, M. A. (2019, May). Workaholism and work–
family conflict: Exploring dyadic patterns in spillover–crossover effects for couples. Poster presented at the 19th European Association of Work and Organizational Psychology Congress, Turin, Italy.
*Moody, E., *Moore, F., Wright, A., & Clark, M. A. (2019, April). When IO takes us outside 
our comfort zone: Into Africa and out of our zone. Paper presented as part of an alternative session at the Society for Industrial and Organizational Psychology Conference, National Harbor, Maryland.
Clark, M. A., *Sanders, K., & Robertson, M. M. (2018, September). The role of workaholism in 

the relationship between daily workload and strain experiences. Poster presented at the 13th European Academy of Occupational Health Psychology Conference, Lisbon, Portugal.

*Keever, J., *Sanders, K., & Clark, M. A. (2018, September). The effect of division of labour in 

same-sex marriages on workplace outcomes. Poster presented at the 13th European Academy of Occupational Health Psychology Conference, Lisbon, Portugal.

Baumann, H. M., Perrigino, M. B., Wilson, K. S., Clark, M. A., & Robertson, M. M. (2018, 
June). Absent while present: Examining antecedents and outcomes of employees’ preoccupation with nonwork thoughts while at work. Paper presented at the biannual Work and Families Research Network conference, Washington, D.C.

*Haynes, N. J., Nam, G., Lee, S., Clark, M. A. (2018, August). Cross-cultural differences in 

workaholism: Validating a new scale in the U.S. and Korea. Poster presented at the 

126th Annual Convention of the American Psychological Association, San Francisco, CA.

Clark, M. A., & *Williamson, R. (2018, April). Development of a multidimensional assessment of workaholism. Ignite session paper presented at the annual meeting of the Society for Industrial and Organizational Psychology, Chicago, IL.

*Vande Griek, O.H., Clark, M.A., & Patel, D. (2018, April). Healthcare and Industrial-Organizational Psychology: A Framework for Future Research. Poster presented at the 2018 Meeting of the Society for Industrial and Organizational Psychology, Chicago, IL.

*Sanders, K.N., *Haynes, N.J., Clark, M.A., & Robertson, M.M. (2018, April). Wellness Programs: Motives for Exercise and Well-being Overtime. Poster presented at the 33rd Annual Conference for the Society for Industrial and Organizational Psychology: Chicago, IL. 

*Lowery, M., Carter, N. T., & Clark, M. (2018, August). The Balancing Act of Performance: 
Person-Centric Networks and the Causal Interplay Organizational Citizenship and Counterproductive Work Behaviors. Poster presented at the 30th Annual Convention for the Association for Psychological Science.
Baumann, H. M., Clark, M. A., & *Mitchell, M. (2017, August). You’re here, but you’re not: 
Implications of employees’ work preoccupation for significant others. Symposium paper 
presented at the 77th Annual Meeting of the Academy of Management, Atlanta, GA
Wynne, K. T., Baltes, B. B., & Clark, M. A. (2017, August). Exploring actor and partner effects 
among working spouses: Workaholism and work-family conflict. Symposium paper
presented at the 77th Annual Meeting of the Academy of Management, Atlanta, GA. 

*Sanders, K.N.,* Stabler, M.E., & Clark, M.A. (2017, June). Are There Really Differences? A 
Meta-Analysis Examining Work-Family Conflict Dimensions: Time, Strain, and 
Behavior. Poster presented at the 12th Annual International Conference on 
Occupational Stress and Health, Minneapolis, MN. 
*Williamson, R., *Beiler-May, A., *Locklear, L., & Clark, M. A. (2017, May). Bringing home 
what I’m hiding at work: The impact of sexual orientation disclosure at work for same-sex couples. Paper presented at the annual European Work and Organizational Psychology conference, Dublin, Ireland.

*Vande Griek, O.H., *Stabler, M.E., *Moeller, A., Clark, M.A., & Witte, T. (2017, April). A taxonomy of job stressors among veterinarians: A qualitative analysis. Poster presented at the annual meeting of the Society for Industrial and Organizational Psychology, Orlando, FL. 

*Locklear, L. R., *Williamson, R. L., & Clark, M. A. (2017, April). Work-family conflict in 
same-sex couples. Poster session presented at the annual meeting of the Society for Industrial and Organizational Psychology, Orlando, FL.
Clark, M. A., & *Robertson, M. M. (2017, February). The effects of sharing work events on 
employees and partners. Poster session presented at the Sunshine Education 
Resource Center Interdisciplinary Research Symposium, Tampa, FL.
Lavner, J. A., & Clark, M. A. (2016, June). How does workload affect marital satisfaction over 
time? Understanding bidirectional effects. Paper presented at the biannual Work and 
Families Research Network conference, Washington, D.C.

Clark, M. A., & *Mitchell, M. M. (2016, June). What happens at work does not stay at work: 
An examination of event disclosure and partner responsiveness on state affect. Paper 
presented at the biannual Work and Families Research Network conference, 
Washington, D.C.

Carlson, D. S., Hunter, E. M., & Clark, M. A. (2016, June). A daily examination of 
communication technology boundary violations. Poster presented at the biannual Work 
and Families Research Network conference, Washington, D.C.

*Zimmerman, L., & Clark, M. A. (2016, June). The roles of work-family integration and 
psychological detachment in the emotional labor and work-family conflict relationship. 
Poster presented at the biannual Work and Families Research Network conference,
Washington, D.C.

*Williamson, R., *Beiler-May, A. A., Clark, M. A., & Carter, N. (2016, April). Gender bias in 
the measurement of workaholism. Poster presented at the annual meeting of the Society 
for Industrial and Organizational Psychology, Anaheim, CA.
*Mitchell, M. E., Clark, M. A., & Carter, N. T. (2015, October). You spin me right round: 
Workplace correlates of daily affect spin. Paper presented at the annual Southern 
Management Association meeting, St. Pete Beach, FL.
Clark, M. A., O’Neal, C. W., *Conley, K. M., & Mancini, J. A. (2015, November). Antecedents 

and outcomes of personal reintegration post-deployment. Paper presented at the annual meeting of the National Council on Family Relations, Vancouver, British 
Columbia, Canada. 
*Doerr, A. J., Clark, M. A., & Svyantek, D. J. (2015, April). Spreading like wildfire: Impact of 


communication channel on emotional contagion. Paper presented at the annual meeting 
of the Society for Industrial and Organizational Psychology, Philadelphia, PA.
Clark, M. A., Hunter, E. M., *Beiler-May, A. A., & Carlson, D. S. (2015, April). An 
examination of daily workaholism: Causes and consequences. Paper presented at the 
annual meeting of the Society for Industrial and Organizational Psychology, Philadelphia, 
PA.
Hunter, E. M., Clark, M. A., *Beiler-May, A. A., & Carlson, D. S. (2015, April). Violating 

work-family boundaries: Positive and negative effects. Paper presented at the annual 
meeting of the Society for Industrial and Organizational Psychology, Philadelphia, PA.
*Beiler, A. A., & Clark, M. A. (2014, April). The influence of task characteristics and mood on 

multitasking performance. Poster presented at the annual meeting of the Society for Industrial and Organizational Psychology, Honolulu, HI.

*Beiler, A. A., *Provolt, L., *Zimmerman, L. M., & Clark, M. A. (2014, April). Workaholism 
as a moderator of the job demands—burnout relationship. Poster presented at the annual meeting of the Society for Industrial and Organizational Psychology, Honolulu, HI.

*Beiler, A. A., *Doerr, A. J., *Zimmerman, L., & Clark, M. A. (2013, April). Evaluation of 

Research Productivity Among I-O Psychology Doctoral Programs. Poster presented at the annual meeting of the Society for Industrial and Organizational Psychology, Houston, TX.
Clark, M. A., *Stevens, G. W., & Baltes, B. B. (2013, April). Effects of mood and job demands 

on counterproductive work behavior. Poster presented at the annual meeting of the Society for Industrial and Organizational Psychology, Houston, TX.

*Beiler, A. A., & Clark, M. A. (2012, October). The impact of affective mood states on 


multitasking performance. Poster presented at the annual River Cites Industrial-
Organizational Psychology Conference, Chattanooga, TN.

*Revels, K., & Clark, M. A. (2012, October). A student’s engagement in multiple life roles. 


Poster presented at the annual River Cities Industrial-Organizational Psychology 
Conference, Chattanooga, TN.

*Horn, M., *Howell, J., & Clark, M. A. (2012, October). Beyond segmentors and integrators: 

Boundary management profiles as predictors of work-family outcomes. Poster presented 
at the annual River Cities Industrial Organizational Psychology Conference, 
Chattanooga, TN. 

*Howell, J., *Stevens, G. S., *Scruggs, R., Michel, J. M., & Clark, M. A. (2012, August). 

Heavy work investment and work-family outcomes: Discrete emotions as mediators. Poster presented at the annual meeting of the American Psychological Association, Orlando, FL.

Clark, M. A., Rudolph, C. W., Zhdanova, L., & Baltes, B. B. (2012, June). Gender differences 

in the relationship between organizational support factors and work-family outcomes. Poster presented at the inaugural work and family researchers network conference, New York, NY.

*Howell, J., *Horn, M., & Clark, M. A. (2012, June). “I’ll finish this at home”: How boundary 

flexibility and permeability influence work-family outcomes. Poster presented at the inaugural work and family researchers network conference, New York, NY.

*Stevens, G. S., *Beiler, A. A., & Clark, M. A. (2012, April). A dynamic investigation of 

negative events, mood, and employee silence. Paper presented at the annual meeting of the Society for Industrial and Organizational Psychology, San Diego, CA.
*Frazier, G., *Krenn, D. R., *Collier, B., *Childers, O., *Montgomery, P., & Clark, M. A. 

(2012, April). Expressive suppression: Social outcomes and the mediating role of emotions. Poster presented at the annual meeting of the Society for Industrial and Organizational Psychology, San Diego, CA.
*Horn, M., *Beiler, A., & Clark, M. A. (2011, October). The effects of mood and arousal on 

performance evaluations. Poster presented at the annual River Cities I-O Psychology Conference, Chattanooga, TN.
*Patel, T. G., *Childers, O. K., *Krenn, D. R., & Clark, M. A. (2011, October). All work and no 

play: A meta-analytic examination of workaholism. Poster presented at the annual River Cities I-O Psychology Conference, Chattanooga, TN.

Clark, M. A., Bal, A., Zhdanova, L., & Baltes, B. B. (2011, April). The impact of mood
pleasantness and activation on performance evaluations. Poster presented at the annual 
meeting of the Society for Industrial and Organizational Psychology, Chicago, IL.
Michel, J. S., Clark, M. A., & Bowling, N. A. (2011, April). Personality and the work-family 
integration and segmentation continuum. Poster presented at the annual meeting of 
the Society for Industrial and Organizational Psychology, Chicago, IL.
Clark, M., Rudolph, C. W., Zhdanova, L., & Baltes, B. B. (2010, April). Relationships between

organizational support, work-family balance, and work outcomes. Poster presented at the 25th annual meeting of the Society for Industrial and Organizational Psychology, Atlanta, GA.

Clark, M. A., Shantz, C. W., Baltes, B. B., Resick, C. J., & Randall, K. R. (2009, August). An 
examination of socialization, person-environment fit, and job satisfaction over time. 
Interactive paper presented at the annual meeting of the Academy of Management, 
Chicago, IL.

Clark, M. A., & LeBreton, J. M. (2009, August). Taking another’s perspective and feeling what 
others feel: Empathy and organizational behavior. Paper presented at the annual 
meeting of the Academy of Management, Chicago, IL.
Clark, M. A., Bal, A., Zhdanova, L., & Baltes, B. B. (2009, April). A qualitative analysis 
of strategies for coping with work-family stressors. Interactive poster presented at 
the 
annual meeting of the Society for Industrial and Organizational Psychology, New 
Orleans, LA. 
Lelchook, A. M., Clark, M. A., & Berry, C. M. (2009, April). A meta-analytic update of the 
absenteeism-turnover relationship. Interactive poster presented at the annual 
meeting of the Society for Industrial and Organizational Psychology, New Orleans, LA.
Clark, M. A., Berry, C. M., & McClure, T. (2009, April). A meta-analytic comparison of 
relative Black-White cognitive ability test validity. Poster presented at the annual 
meeting of the Society for Industrial and Organizational Psychology, New Orleans, LA. 
**Chosen as one of the top 20 posters at the SIOP conference.

Michel, J. S., & Clark, M. A. (2009, April). Just affect? Work-family models of conflict, 
enrichment, and satisfaction. Poster presented at the annual meeting of the Society 
for Industrial and Organizational Psychology, New Orleans, LA.


Berry, C. M., Clark, M. A., & McClure, T. (2009, April). Meta-analysis of relative Asian-White 
criterion-related validity of cognitive ability tests. Poster presented at the annual 
meeting of the Society for Industrial and Organizational Psychology, New Orleans, LA.


McClure, T., Berry, C. M., & Clark, M. A. (2009, April). Meta-analysis of Hispanic-
Caucasian cognitive test validity differences in educational admissions. Poster
presented at the annual meeting of the Society for Industrial and Organizational 
Psychology, New Orleans, LA.


Clark, M. A., *Taylor, M. L., & Lelchook, A. M. (2008, August). An examination of 
Personality Correlates of Workaholism. Poster presented at the annual meeting of 
the 
American Psychological Association, Boston, MA.

Clark, M. A., & LeBreton, J. M. (2007, April). A theoretical review of empathy and 
implications for Industrial/Organizational Psychology. Poster presented at the annual 
meeting of the Society for Industrial and Organizational Psychology, New York, NY.

Clark, M. A., Gramzow, A. M., Pratt, A. K., & LeBreton, J. M. (2007, April). The impact 
of state negative affect on self-reported personality measures. Poster presented at the 
annual meeting of the Society for Industrial and Organizational Psychology, New York, 
NY.

Baltes, B. B., & Clark, M. A. (2007, April). Aging and Work/Family Challenges. Paper 


presented at the annual meeting of the Society of Industrial Organizational 
Psychology Conference, New York, NY.

Clark, M. A., Kotrba, L. M., Chakrabarti, M., & Baltes, B. B. (2007, August). Selection, 
optimization, and compensation behaviors: Differences across gender and income? Poster 
presented at the annual meeting of the American Psychological Association, San 
Francisco, CA.

Clark, M. A. (2006, February). Empathy: A theoretical review and implications for the field of 
industrial/organizational psychology. Paper presented at the annual IOOB conference, 
Washington, DC.

Zhdanova, L., Allison, L. K., Pui, S. Y., & Clark, M. A. (2006, May). A meta-analysis of 
workaholism antecedents and outcomes. Poster presented at the annual meeting of the 
Society for Industrial and Organizational Psychology, Dallas, TX.

Zhdanova, L., LeBreton, J. M., & Carpenter, M. A. (2005, April). Ranking of the U.S. 


I-O graduate programs. Poster presented at the annual meeting of the Society for 
Industrial and Organizational Psychology, Los Angeles, CA.
CHAIRED SYMPOSIUM, CHAIRED PANEL, SESSION FACILITATOR, DISCUSSANT, OR PANELIST
Wittmer, J. L. S. (Chair). (2024, August). The workaholism chronicles: Unveiling workaholism’s 
influence across diverse organizational contexts. Symposium to be presented at the Annual Meeting of the Academy of Management, Chicago, IL. Clark, M. A. (discussant).
Nicklin, J. M. (Co-chair), McNall, L. M (Co-chair), Clark, M. A. (panelist), Flavin, C., 
(panelist) & Matthews, R. (panelist). (April, 2022). Work-Life Post Pandemic: Where to Go From Here [Panel]. Society for Industrial and Organizational Psychology Annual Conference, Seattle, WA, United States.
*Haynes, N. J., & Clark, M. A. (Co-Chairs) (2022, January). Heavy Work Investment and 
Health: The Good, The Bad, and The Ugly. Symposium to be conducted at the European 
Association of Work and Organizational Psychology Conference, Glasgow, UK. 
[conference cancelled due to COVID]
*Haynes, N. J. & Clark, M. A. (Co-Chairs). (2019, April). Research in unusual situations: 
When I-O takes us outside our comfort zones. Symposium to be conducted at the 34th 
Annual Conference of the Society for Industrial and Organizational Psychology, National 
Harbor, MD.
Barsade, S. G., Clark, M. A., & Jundt, D. K. (Co-Facilitators). (April, 2018). Affect and 

emotions in the workplace: Current findings and practical implications. Community of Interest presented at the annual meeting of the Society for Industrial and Organizational Psychology, Chicago, IL.
*Haynes, N. J. & Clark, M. A. (Co-Chairs). (April, 2018). Workaholism around the world: An 

exploration using diverse research methods. Symposium presented at the 33rd 

Annual Conference of the Society for Industrial and Organizational Psychology, Chicago, 

IL.

*Conley, K. M., & Clark, M. A. (Co-Chairs). (April, 2017). True grit for tough jobs: Individual 

and group-level employee resilience. Symposium presented at the annual meeting of the Society for Industrial and Organizational Psychology, Orlando, FL.
Golden, T., Clark, M. A., Nieminen, L., Nicklin, J., & Michel, J. (Panelist/Moderator) (April, 
2016). I’m here you’re there: Discussing the controversies surrounding telecommuting. 
Panel discussion presented at the annual meeting of the Society for Industrial and 
Organizational Psychology, Anaheim, CA.
Mills, M. J., Minnotte, K. L., Clark, M. A., Frevert, T., Goldberg, W. A., Grotto, A. R., Jean, V. 


A. … & Sawyer, K. (Panelist). (June, 2016). Work-family, gender, 
and …: Examining crucial three-way intersections to further understanding. Book dialog session presented at the biannual Work and Families Research Network conference. Washington, D.C.

Clark, M. A., & *Zimmerman, L. M. (Co-Chairs). (April, 2015). We’re all in this together: 


Individual and organizational work-family interventions. Symposium presented at 
the annual meeting of the Society for Industrial and Organizational Psychology, 
Philadelphia, PA.
Park, Y., & Clark, M. A. (Co-Chairs). (April, 2015). Current research directions in work-

nonwork boundary dynamics. Symposium presented at the annual meeting of the 
Society for Industrial and Organizational Psychology, Philadelphia, PA.
Clark, M. A., & *Zimmerman, L. M. (Co-Chairs). (April, 2015). Addictions and vices and 

work, oh my! Symposium presented at the annual meeting of the Society for 
Industrial and Organizational Psychology, Philadelphia, PA.
Clark, M. A., & Ensher, E. A. (April, 2014). Opting out and opting in: Developing a research 

agenda. Roundtable discussion presented at the 29th Annual Meeting of the Society for Industrial and Organizational Psychology: Honolulu, HI.
Hunter, E. M., & Clark, M. A. (Co-Chairs). (2012, April). Where do I begin? Practical advice 

on experience sampling method. Panel discussion presented at the annual meeting of the Society for Industrial and Organizational Psychology, San Diego, CA.
Clark, M. A., & *Horn, M. (Co-Chairs). (2012, April). “My lips are sealed!”: Exploring silence, 

voice, and knowledge hiding. Symposium presented at the annual meeting of the Society for Industrial and Organizational Psychology, San Diego, CA.
Clark, M. A., & Baltes, B. B. (Co-Chairs). (2008, April). Examining the relationship 
between affect, emotions and counterproductive work behaviors. Symposium presented 
at the annual meeting of the Society for Industrial and Organizational Psychology, San 
Francisco, CA.

Invited seminars/lectures

1. Never Not Working: Why the Always-On Culture is Bad for Business—and How to Fix It. (March, 2024). HBR Press Webinar, Virtual.
2. Never Not Working: Why the Always-On Culture is Bad for Business—and How to Fix It. (March, 2024). Northcoast Behavioral Healthcare, Virtual.

3. Employee Well-Being During (and after) the COVID-19 Pandemic: Where Do We Go From Here? (October, 2021). Missouri University of Science & Technology, Virtual.
4. Working Hard or Workaholic? Fostering a Healthy and Productive Relationship with Work. (October, 2020). Keynote Address, American Academy of Psychiatry and the Law, Virtual.
5. Fostering Employee Well-Being: Challenges and Leverage Points. (June, 2018). Gateway Industrial-Organizational Psychologists, St. Louis, MO.

6. Opting out and opting in: A qualitative study of women’s career breaks. (March, 2014). Institute for Women’s Studies, University of Georgia, Athens, Georgia.
7. Strategies for coping with work-life conflict. (October, 2012). The Women in Science and Engineering Institute, Auburn University, Auburn, Alabama.

8. Work-life balance. (April, 2011). WoMen professional development event, Auburn University, Auburn, Alabama.

9. Gender differences in leadership style and leadership development: Implications for executive leadership development. (October, 2010). Inforum: A Professional Women’s Alliance, Detroit, Michigan.
ACADEMIC HONORS, AWARDS, AND RECOGNITION
ACADEMIC HONORS
· Fellow, Society for Industrial and Organizational Psychology (2023)
AWARDS

· Selected as one of 30 individuals for the Thinkers50 Radar Class of 2024. The Thinkers50 Radar recognizes up-and-coming management thinkers whose work will make an impact with their ideas, their research, and their commitment to making the world a better place. 
· Student Career Success Influencer Award, UGA, 2016, 2018, 2019, 2020, 2021, 2023
· International Travel Award, Office of the Provost and College of Arts & Sciences, 2019, 2021, 2023
· University of Georgia Center for Teaching and Learning Online Learning Fellow, 2019
· Outstanding Author Contribution, Emerald Literati Network Award for Excellence, 2017
· Recipient of the Organizational Citizen Award by the UGA I-O Psychology Student Association, 2016, 2018
· Editor Commendation, Journal of Business and Psychology, 2014, 2019
· Richard L. Marsh Mentoring Award, University of Georgia, 2014
· Finalist- Journal of Organizational Behavior best paper award, 2012
· First place award- Michigan Association of Industrial/Organizational Psychologists’ (MAIOP) student paper competition, 2010
· Top Rated Poster Award, Society for Industrial and Organizational Psychology Conference, 2009
EXTRAMURAL FUNDING
2021
National Institute for Occupational Safety and Health (NIOSH)/Sunshine ERC Pilot Research Project Grant. #RiseAndGrind: Impact of Overwork Climate and Stressor Appraisal Configurations on Changes in Workaholism and Health. Haynes, N. J. (PI) & Clark, M. A. (Co-P.I.). 1-year duration. $14,040. –Funded.
2021
National Science Foundation (NSF) R01. Collaborative Research: Dynamic Affective Mechanisms Underlying Antagonistic Traits' Link to Aggression. Chester, D. (PI), Miller, J. (Co-PI), Clark, M. A. (Co-I). 3-year duration. $373,278. –Not Funded 
2019
National Science Foundation (NSF) R01. Collaborative Research: Dynamic Affective Mechanisms Underlying Antagonistic Traits' Link to Aggression. Chester, D. (PI), Miller, J. (Co-PI), Clark, M. A. (Co-I). 3-year duration. $486,212. –Not Funded.
2016
National Institute for Occupational Safety and Health (NIOSH) R21. Establishing a mental health wellness program for veterinary professionals. Witte, T. K. (PI), Totura, C. (Co-I), Clark, M. A. (Co-I). 2-year duration. $395,122. –Not Funded. 
2014
Feminist Review Trust. Successful Transitions. Clark, M. A. (P.I.). 1-year duration. $10,772. –Not Funded.
2013
National Institute for Occupational Safety and Health (NIOSH)/Sunshine ERC Pilot Research Project Grant. A Survey of Mature Workers and Their Spouses: Experiences at Work and Home. Clark, M. A. (P.I.), Michel, J. S. (Co-P.I.), Slatcher, R. B. (Co-P.I.), & Baltes, B. B. (Co-P.I.). 1-year duration. $8,865. –Funded.
2013
Society for Industrial and Organizational Psychology (SIOP) Foundation. Boundary 
violations: Positive and negative consequences of daily work-family interface. Hunter, E. 
M. (P.I.), Clark, M. A. (Co-P.I.), Carlson, D. S. (Co-P.I.), & Bridgwater, C. (Co-P.I.). 
1-year duration. $6,250. –Funded.
2011
National Science Foundation. ADVANCE Auburn: Pathways to Full Professor and 
Beyond. Sollie, D. (P.I.). Role: Faculty Advisor. 5-years, $3,589,686. –Not funded.
2011
Society for Human Resources Management (SHRM) Foundation. To tell or not to tell? 
An examination of the benefits and potential “dark side” of employee self-disclosure to 
spouses. Clark, M. A. (P.I.), Baltes, B. B. (Co-P.I.), & Slatcher, R. B. (Co-P.I.). 1-year 
duration. $51,433. –Not funded.


2011
Society for Human Resources Management (SHRM) Foundation. Coping with work-
family conflict: An experience sampling study of older workers and their spouses. Clark, 
M. A. (P.I.), & Slatcher, R. B. (Co-P.I.). 1-year duration. $102,107. –Not funded.


INTRAMURAL FUNDING
2014
Center for Research & Engagement in Diversity (RED) Seed Grant. Examining work-family conflict for same-sex couples. Beiler A. A. (P.I.), Williamson, R. W. (Co-P.I.), Zimmerman, L. (Co-P.I.), & Clark, M. A. (Co-P.I.). 1-year duration. $500. – Funded.

2014-
Center for Undergraduate Research Opportunities (CURO) Research Assistantship. University of Georgia. (Assistantship awarded to undergraduate students under my direct supervision). Award amount: $1000 

· Juhi Varshney (2014) 

· Dillon Patel (2017)

· Amita Joshua (2017)

2011
Auburn University’s Intramural Grant Program. Investigating the benefits and potential 
“dark side” of employee self-disclosure. Clark, M. A. (P.I.). 1-year duration. $4,000. –
Funded.
2011
Auburn University’s competitive Faculty International Travel (FIT) Grant. $3,745. –
Funded.

2011-
Auburn University Opportunities in Undergraduate Research in the College of Liberal 2012
Arts (OURCLA) Fellowship. (Fellowships awarded to undergraduate students under my 
direct supervision). Award amount for student: $1500; travel/project funding for student 
and faculty advisor: $2000. 
· Kallie Revels (2012). A Student’s Engagement in Multiple Work-life Roles *This project later won second place in the Art, Architecture, Design, Humanities, and Social Sciences division at Auburn University’s 2013 Research Week  

· Philip Montgomery (2011). Understanding the mechanics of mobbing
· Daniel Krenn (2011). Music and its effects on mood and performance
2010
Wayne State University’s competitive summer dissertation fellowship. $5,000. –Funded.
2008
Wayne State University, Eleanore and Mel Ravitz Integrity in Public Service and 
Corporate Life Research Grant. $1,500. –Funded.
TEACHING EXPERIENCE
COURSES TAUGHT

Graduate Courses

· Motivation and Engagement (Georgia)

· Employee Well Being (Georgia)

· Industrial Psychology (Georgia)

· Organizational Psychology (Georgia)

· Organizational Research Methods I (Georgia)

· Advanced Organizational Research Methods (Auburn)

Undergraduate Courses

· Psychology of Women (Georgia)

· Honors Introduction to Women’s Studies (Georgia)

· Psychology of Work and Family (Georgia)

· Motivation and Emotion (Auburn, Georgia)

· Emotions in the Workplace (Georgia)
· Industrial/Organizational Psychology (Auburn)

· Personality Psychology (WSU)

· Elements of Psychology (WSU)

· Staffing & Performance Evaluation (Oakland University)
· Statistical Methods in Psychology (WSU)

· Psychology and the Workplace (WSU)

· Social Psychology (WSU)
RESEARCH SUPERVISION- GRADUATE

Completed projects (Georgia):


Thesis committee chair: 4
· Lauren Zimmerman (2015): The roles of work-family integration and psychological detachment in the emotional labor and work-family conflict relationship.
· Olivia VandeGriek (2018): The effects of paid parental leave length and gendered occupations on women’s career outcomes. (Co-chair)
· Nicholas Haynes (2020): Perceptions of market organizational culture, well-being, and organizational outcomes: dual processes and differential outcomes.
· Katelyn Sanders (2021): Managing your own career through idiosyncratic deals (i-deals): The role of gender and type of organization on perceptions of employee outcomes.  
Dissertation committee chair: 2
· Lauren Rice (2018): How long is enough? Exploring the impact of the proportion of paid parental leave taken and informal support on employee outcomes.
· Angela Beiler May (2022): Stereotypes of workaholics: An analysis of gender, parental status, and earner status
Thesis/dissertation committee member: 17
· Lauren Wood, 2014; Cori Bazemore, 2015; Stephanie Downey, 2015; Laura Provolt, 2015; Heather Padilla, 2017; Jeremiah McMillan, 2018; Rachel Williamson, 2018; Andrea Hetrick, 2018; Melissa Robertson, 2018; Olivia Vande Griek, 2019; Cindy Maupin, 2019; Hope Dodd, 2022; Lindsay LePage, 2022; Muriel Clauson, 2021; Jocelyn Anker, 2023; Ryan Grant, 2023; Cassidy Gaddie, 2024
Preliminary Exam committee member: 27
· Anna Hulett, 2014; Colby Kennedy, 2014, Angela Beiler-May (chair), 2015; Melissa Mitchell, 2015; Lauren Zimmerman (chair), 2015; Rachel Williamson, 2016; Ada Guan, 2016; Laura Provolt, 2016; Andrea Hetrick, 2017; Geff Oztunc, 2017; Heather Bowen, 2016; Cindy Maupin, 2017; Lane Siedor, 2018; Kate Conley, 2018; Megan Lowrey, 2018; Jeremiah McMillon, 2018; Aspen Robinson, 2018; Alexandra Harris, 2018; Muriel Clauson, 2018; Olivia VandeGriek, 2018; Nicholas Haynes, 2020 (chair); Justin Jones, 2021; Katelyn Sanders, 2022 (chair); Benjamin Listyg, 2023; Jocelyn Anker, 2023; Kristen Eggler, 2024; Cassidy Gaddie, 2024
Completed projects (Auburn):


Dissertation committee chair: 1

· Gregory Stevens (2014): A Grounded Theory of Employed Professional Role Identity: One Pathway to Understanding Professional-Organizational Relationships


Thesis committee chair: 3
· Alexa Doerr (2014): Spreading like Wildfire: The Impact of Communication Channel on Emotional Contagion (co-chair).
· Angela Beiler (2013): The impact of affective mood states on multitasking performance (chair). 

· Marianna Horn (2012): The downside of persistence: The effects of mood on an escalation of commitment paradigm (co-chair). 

Thesis/dissertation committee member: 5
· Daly Vaughn, 2011; Jimmy Johnson, 2012; Maggie Davis, 2013; Nicole German, 2013; Christy Blevins, 2013
Preliminary Exam committee member: 14
· Katie Gunther (chair), 2011; Jimmy Johnson, 2011; Christy Talbert, 2011; Julia Walsh, 2011; Ross Scruggs, 2011; Gregory Stevens (chair), 2011; Leo Bruce, 2012; Ashton Lofgreen, 2012; Jessica Domino, 2012; Brian Perdomo, 2012; Vicki Brown, 2012; Robert Bubb, 2013; Craig Ellis, 2013; Marianna Horn, 2013

RESEARCH SUPERVISION- UNDERGRADUATE

Supervision of undergraduate honor’s thesis: Jessica Jiles, The Effects of Perfectionism, Gender, and Job-Type and their Relationship to Workaholism (Wayne State University, 2008). La Tanya Hart, The Influence of Gender and Ethnicity on Weight Bias and Performance Evaluations of Overweight Managers (Wayne State University, 2009). Amita Joshua, Attachment Orientation and Career Goal Pursuit: The Effects of Relationship Commitment and Workaholism (University of Georgia, 2017)
RESEARCH SUPERVISION- OTHER

Supervision of Young Dawgs Internship Program (High School Interns): Mennah Abdelwahab (2018); Matilyn Carlee (2024)
PROFESSIONAL EXPERIENCE, SERVICE, & AFFILIATIONS
APPLIED EXPERIENCE
Plannly, 2022-present

Literature review and creation of organizational survey assessing key well-being dimensions.
WorkHuman, 2021-present

Assisted in the development of semi-annual nationwide surveys of employee workplace experiences. Prepared white paper summarizing survey findings.
Central Alabama Electrical Cooperative, 2012-2018

Supervised the creation and distribution of an employee wellness survey. Prepared white paper for client summarizing results. Overseeing annual distribution of wellness survey.
Computer Sciences Corporation, 2008. 

Worked on a project that examined how various organizations quantify experience and education when making important HR decisions.  Played a large role in the data collection process, analysis of survey responses, and preparation of a technical report of overall findings.
Inforum, 2008


Consultant on a project that involved presenting a white paper and presentation summarizing research findings pertaining to women in leadership. 

American Society of Employers, 2007-2008


Coordinated, administered and scored a variety of assessment exercises ranging from leaderless group discussions to in-basket and employee coaching scenarios. 
St. Mary’s Hospital, 2007

  
Developed mission-focused items for a validation study of a new selection system for the hospital.
Spherion Corporation, 2006

 
Created mid-high level reasoning items to be administered in a pilot test of a new selection measure.  Data entered and conducted preliminary analyses on the pilot-tested reasoning item data.                                                  

Federal Bureau of Investigation, 2006

  
Worked with a team to conduct a job analysis of the IT Specialist position. Generated task and KSAO statements based on SME interviews and focus groups. Compiled task statement data from several administrations into one SPSS document, cleaned and prepped data for analysis.

 Procter & Gamble’s Graduate Student Seminar, 2005


One of five graduate students from I/O Ph.D. programs around the nation selected to participate in a 3 day seminar at P&G’s corporate headquarters in Cincinnati, OH.  Worked collaboratively on a project related to the field of I/O and presented findings to P&G HR managers.  Project focused on bringing an I/O perspective to successful cultural integration after mergers and/or acquisitions. 

COLLEGE AND UNIVERSITY SERVICE AND INVOLVEMENT
Chair, Program Review and Assessment Committee, Public Administration and Policy (2023)
President’s Faculty Advisory Committee- Elected to serve a three-year term as a representative for Franklin College (2022-2025)


YoungDawg Program Faculty Research Mentor (2017, 2024)

Member, University-wide Well-being Advisory Committee (2020-2022)

TRIO McNair Scholars Program, Faculty Research Mentor (2020)
Center for Undergraduate Research Opportunities (CURO) faculty mentor (2014-present)

Co-Director, Relationship Science Workgroup (2015-2021)

DEPARTMENTAL SERVICE – LEADERSHIP

Associate Department Head, UGA Psychology Department (2022-present)

Recipient of Teaching Enhancement and Innovation Fund award ($3,000) from UGA 
Office of Instruction (2023)
Creation of the Psychology Undergraduate Assistant (PUA) pilot program (2023), 
experiential learning opportunity where undergraduate students assist the instructional team in certain psychology classes. Successfully applied for this program to count towards UGA’s experiential learning requirement (2023)
Graduate Coordinator, UGA Psychology Department (2021-2022)

Recipient of Graduate Enhancement Grant ($2000) from UGA Graduate School for purchase of equipment and software licenses for graduate computer lab

Recipient of Recruitment Enhancement Grant ($1,000) from UGA Graduate School Office of Recruitment and Diversity Initiatives (2021)
Recipient of Retention and Inclusion Grant ($5,000) from UGA Graduate School Office of Recruitment and Diversity Initiatives (2021)
Chair, I/O student selection committee, UGA (2018-2023)
Chair, I/O student awards committee, UGA (2015-2017)
Chair, Newsletter committee, UGA (2022)
Chair, Social media committee, UGA (2022)

SONA Administrator, Auburn University (2011-2013)
DEPARTMENTAL SERVICE AND INVOLVEMENT

Undergraduate Studies Committee, Psychology Department, UGA, ex officio member (2022-


present)

Psychology Department Head’s Advisory Committee, UGA, ex officio member (2021-2022)

Psychology Department Graduate Student Advisory Committee, UGA, ex officio member (2021-2022)

Faculty Search Committee Member, UGA Psychology Department (2021-2022)

Psychology Department Personnel Advisory Committee Member, UGA (2019-2020)
Psychology Department Diversity Committee Member, UGA (2019-2022)
Member, I/O curriculum committee, UGA (2017-2019)
Member, I/O student awards committee, UGA (2017-2021)
Member, SONA Committee, Auburn University (2010-2011)

Member, Research Festival Committee member, Auburn University (2010-2013)

Member,  I/O Curriculum Committee, Auburn University (2011-2013)

PROFESSIONAL SERVICE AND INVOLVEMENT
Member, NIOSH Healthy Work Design and Well-Being Council (2022-present)

Chair: APA Division 14 Program (2020-2021)
· Appointed by President of Society for I/O Psychology
Chair-in-Training: APA Division 14 Program (2019)
· Appointed by President of Society for I/O Psychology
APA General Applied Psychology Programming Taskforce Member (2020)
· In partnership with American Psychological Association 2020 President
· Tasked with designing the presidential programming for the 2020 APA convention
Chair: SIOP Call for Papers and Flanagan Award committee (2014)
SIOP Call for Papers and Flanagan Award committee member (2013, 2015)
Hebl Grant for Reducing Gender Inequities in the Workplace committee member (2017, 2018, 2020)
JOB Best Paper of 2018” Selection Committee member (2019)
Editorial and Reviewing Service:


Guest Editor, special issue on work and family: Academy of Management Learning and 
Education, 2016

Associate Editor, Journal of Business and Psychology, 2021-present

Associate Editor, Occupational Health Science, 2021-present

Editorial Board: Personnel Psychology, 2021-present

Editorial Board: Journal of Applied Psychology, 2019-present

Editorial Board: Occupational Health Science, 2019-2021

Editorial Board: Journal of Business and Psychology, 2015-2021

Editorial Board: Journal of Vocational Behavior, 2017-2019

Editorial Board: Journal of Organizational Behavior, 2017-2022

Reviewer: The Society of Industrial and Organizational Psychology, 2010-present
Ad hoc reviewer: Journal of Applied Psychology, Journal of Occupational and Organizational Psychology, Human Relations, Applied Psychology: An International Review, Journal of Family Psychology, Journal of Family Issues, Stress and Health, Journal of Managerial Psychology, Personality and Individual Differences, PLOS ONE, Ammons Scientific, Group and Organizational Management, Psychological Reports, Journal of Counseling Psychology, Career Development International, Journal of Behavioral Addictions, Anxiety, Stress, & Coping, Journal of Occupational Health Psychology, Occupational Health Science, Human Resource Management Review, Journal of Happiness Studies
Grant Reviewer, National Science Centre, Poland, Spring 2015; Knowledge Center, 
Sweden, Spring 2024
Affiliations

American Psychological Association

Society of Industrial and Organizational Psychology
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